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Women’s Role in Agriculture  
Women have played an important role in agriculture’s history 

– from tending to the gardens that provided food for their 

families to serving as bookkeepers for the operations. When 

there was a need for additional labor, women were actively 

involved in caring for livestock and helping with the harvest. 

For decades, however, women were viewed as simply the 

behind-the-scene sidekicks to their husbands who planted 

seed, fixed equipment and fed livestock. In fact, the USDA 

did not ask the gender of farm operators until 1978. Thus, 

until that point, women were “nonexistent” in the data collec-

tions and reports. 

 

But the mindset is changing as more women enter the Ag 

industry and take over operations. The 2012 Ag Census 

shows that 14 percent of the nation’s 2.1 million principal 

operators were women. In New Mexico there are 12,584 

women farmers accounting for 34% of NM producers. These 

women work 15,397,970 acres with an economic impact of 

$88.5 million. At Farm Credit of New Mexico 61% of our em-

ployees are women. 

 

“The farmer’s wife must know her own business, which in-

cludes the greatest variety of trades and occupations ever 

combined…Think of them: cook, baker, seamstress, laundry-

woman, nurse, chambermaid…She is a poultry keeper, an 

expert in dairy work, a specialist in canning, preserving and 

pickling – and besides all else, she must be the mother of the 

family and a smiling hostess.” 

 

This 1919 excerpt from the Missouri Ruralist comes from 

then soon-to-be famous author Laura Ingalls Wilder. A wom-

an’s role, she insisted in another article, “is a most important 

factor in the success or failure of the whole farm business.” 

The Farm Credit Administration (FCA) agreed. Recognizing 

that loans were more likely to be repaid if women were in-

volved. In 1937 FCA officially recognized farm wives as equal 

business partners to their husbands. That year, Production 

Credit Associations began to address their annual meeting 

notices to both husbands and wives. 

“Many successful farms are not one-man businesses, but 

partnerships,” explained Julia Newton, who was chief of 

FCA’s family credit section at the time. Newton led the 

charge to help women become more involved in the finances 

of the business. This was a new development at Farm Credit 

at a time when it was not a common practice in American 

business. 

 

In the earliest days of Farm Credit, women joined with men 

across the country to organize National Farm Loan Associa-

tions (NFLAs), which were the local organizations that provid-

ed Federal Land Bank loans to farmers. Rural women had 

influence, not only as partners in the family farm economy, 

but also as community activists. Their mission: to bring Farm 

Credit to life. It was a mission women like Wilder were proud 

to be a part of. 

 

Backing her writings with action, Wilder helped found an 

NFLA in Mansfield, Mo. in 1917. She served as the associa-

tion’s secretary-treasurer for more than a decade; keeping 

the books and distributing hundreds of thousands of dollars 

in loan funds. 

 

Despite the many cultural prejudices of the era, women 

helped pave the path to success for Farm Credit. While it 

wasn’t until the 1970s and 1980s that the number of females 

serving as association directors began to rise, women played 

essential roles even in the earliest days of Farm Credit’s his-

tory. They held clerical positions and helped members in their 

communities obtain the credit they 

needed to support their agricultural 

endeavors. We celebrate the contri-

butions of women serving rural 

America both yesterday and today. 

 

Content from: History Associates, 

and Ann Finkner.  



 

Left: David Sterrett, Barbara Sterrett Reeves, and  Marvin Sterrett  

Barbara Sterrett Reeves 
Pulling It Together and Moving Forward 

As I sat at the table with Barbara Sterrett Reeves and 

her oldest son David on a calm October morning, I could 

feel the love and commitment this family shares. Barbara 

said that family is very important to her and as the three 

boys were growing up, she and her husband Calvin Ster-

rett had a golden rule: “You will put your feet under the 

kitchen table at least once a day!” “Farming is a wonder-

ful way to raise a family” reflects Barbara. “It isn’t easy 

and definitely builds character and ingenuity.  We didn’t 

always have money to buy a new tractor, or get a part, 

so we learned to fix things and how to make things work 

with what we had on the farm.” She remembers they 

paid $35 for their oldest son’s car and going out to eat 

was unheard of, but they were building their dream…to 

farm! 

 

The start of this dream was when Calvin and Barbara 

moved to the Dexter area in 1957. Their first farm was a 

54.8 acre farm owned by Calvin’s family (that is still 

owned by the family today). To make ends meet, Calvin 

drilled wells during the day and worked part time on a 

neighboring farm, the Astons. During the day when Cal-

vin was working, Barbara and the three boys would do 

what was needed on the farm. It truly was a family affair.  

Barbara notes that it was a financially difficult time and 

they were a small operation, but they made sure the bills 

were paid and they worked together as a family. 

 

Barbara and Calvin’s relationship with Farm Credit be-

gan in 1970 when they purchased 160 acres of the As-

ton Farm.  In March, 1985, Barbara said an odd thing 

happened, Calvin asked her that if something happened 

to him, would she and the boys continue to farm. One 

month later, Calvin died of a heart attack. The boys 

asked their mom, what were they going to do. She 

told them, “We’re going to pull it together and go 

forward.” With Calvin’s other income gone, they had 

to find additional sources of income.   Barbara re-

turned to college, and in the summer of 1985, they 

bought a baler for large hay bales.  In addition to 

their own hay, they custom baled other farmers’ hay. 

The dairies liked the big bales, and the custom oper-

ation really grew. They bought their second baler the 

next year. Next came a semi to haul the hay and 

they even put ads in publications to market their hay.  

In addition to their growing farm and custom opera-

tion, they were one of the few families that actually grew 

and harvested their own alfalfa seed. They were living 

their dream!  It’s bittersweet though Barbara says, 

“during the years both Calvin and our son Ross have 

passed on.  My two sons, David and Marvin, and I con-

tinue the dream in their honor, for us, and for the future 

generations.”       

 

Barbara strongly believes that it takes a team of people 

to make any operation work. She said that over the 45 

years she has worked with Farm Credit they have seen 

her through thick and thin. She says she has seen peo-

ple come and go at Farm Credit, but the one thing that 

hasn’t changed is the relationship. “They take care of us; 

they know what we need. Ryan McKnight, Sylvia Rodri-

guez, Jim McCoy, Amy Munson and many others over 

the years have taken care of us and our operation. 

Some endeavors have been more successful than oth-

ers and they stuck by us. They understand the cycle of 

farming, the effects of too much rain (not enough rain), 

the desire to grow and the need to upgrade equipment 

as the operation evolves. I appreciate them, my local 

bank, suppliers, employees, family, and others that 

make this operation a team and what it is today.” 

 

Over the years, Barbara has served on the FHA Board, 

School Board, and as served as president of the Wom-

en’s Club. She appreciates the opportunity to give back 

to her community. One of her favorite pastimes is play-

ing bridge. She gathers often for a good bridge game 

and it was through these games that she was fortunate 

to meet her husband, Larry Reeves. Between them they  

 

By Tania Privette 



have 4 children, 6 grandchildren, 4 great grandchildren 

(with one on the way). 

When asked about the future of the operation, she said 

that “David was born with a screwdriver and pliers in his 

hand it seemed, and Marvin had a really good head for 

the financial side of things. They have skill sets that real-

ly complement each other and she knows they can con-

tinue the operation. Additionally right now we have some 

of the best employees that we have ever had…Travis, 

Joshua, and Scott have been wonderful for the farm. It 

has been a long time since I have seen three people that 

want to work like they do!” Barbara says she enjoys be-

ing a part of the operation and likes feeling the pulse of 

the day to day operations, but it is probably time to let 

the boys and their families do more of what she does. “I 

will never be able to completely let go, but I’d like to trav-

el more, play more bridge, visit the families, and see 

others more often. Just last night I was playing a marble 

game with my great granddaughter and other family 

members, that was priceless.”  

 

Notice to Stockholders 
In accordance with Farm Credit Administration (FCA) regulations, our Annual Report to Shareholders will be 

published on our website when the report is sent electronically to the FCA (within 75 calendar days from December 

31).   A paper copy will be sent to you within 90 days after December 31. 

 

 
By Tania Privette 

Barbara Sterrett Reeves 
Pulling It Together and Moving Forward 

As a cooperative, Farm Credit of New Mexico works hard 

to make sure we are good stewards of your investment in 

the Association. Because we take this commitment seri-

ously, being a low fee lender is a priority. FCNM does not 

charge document fees, credit report fees, flood insurance 

determination fees, renewal fees, origination fees on 

commercial loans, extension fees, and unused commit-

ment fees that are common with many other banks. Be-

cause we go out of our way to not charge fees and ab-

sorb these costs, occasionally the Association needs to 

pass additional costs on to our Stockholders.  

 

Beginning January 1, 2016, the Association will begin 

using a third party provider for Uniform Commercial Code 

(UCC) monitoring. As a producer you understand com-

plying with increasing regulations and scrutiny by regula-

tors. We also face these pressures. Therefore we have a 

greater need for independence in performing our UCC 

filing and search verifications. The benefits of utilizing a 

third party include: easy searching of multiple jurisdic-

tions, dramatically reduced search time, instant access to 

state-level UCC filings, complete digital images of actual 

documents and accurate and up-to-date information. 

 

Farm Credit of New Mexico will begin charging a Lien 

Service Fee of $250 per loan on all commercial loan orig-

inations and renewals. This same fee would also apply 

on any UCC related searches or filings for any real estate 

loans that are completed. Due to the increased complexi-

ties of lien searches and filings on personal property 

(equipment, livestock, etc.), we believe that the use of a 

third party provider dedicated strictly to this purpose is in 

the best interests of you, our Stockholders, and your As-

sociation. Charging additional fees is not something we 

like to do; however, it is our hope that this fee provides 

value by eliminating errors and improving the time from 

loan application to loan closing and demonstrates our 

commitment to providing the best possible service to our 

Stockholders while reducing risk associated with poten-

tial errors in filing UCC’s and obtaining searches. We 

appreciate your business and look forward to a continued 

strong relationship. 

 

A Change to Our Procedures  
UCC Filing and Monitoring 



 Solar Energizes Agriculture  
Jordan Thomas and CoBank Farm Credit Leasing 
Rising electricity prices, government 

incentives, and an increasing interest 

in sustainable energy practices has 

buoyed the solar industry, especially 

in the past few years as construction 

costs have declined. Nowhere has the 

interest in solar energy been more 

energetic than in agriculture, where it 

has become affordable for the aver-

age producer to install solar panels. 

The increased interest in solar products 

and the rising need for financing 

spurred CoBank’s Farm Credit Leasing 

(FCL) and Jordan Thomas, Inc., a 

structured finance company specializ-

ing in solar products, to form a unique 

partnership in 2007 and develop a leas-

ing program specifically for solar cus-

tomers. 

 

“We rely on Jordan Thomas to be our 

solar industry experts, because the tax 

incentives and rebates vary by state and 

can change from year to year,” says 

FCL relationship manager Joe Kendrick. 

“We leveraged Jordan Thomas’ exper-

tise in solar lending to customize a 

high quality, minimal risk product for 

Farm Credit Leasing,” says Kendrick. 

“They also have the boots on the 

ground and direct contacts with solar 

integrators and manufacturing, so 

working together made sense.” 

Tom Steinke, President of Jordan 

Thomas, Inc., founded the company 

in 1984, and works with both commer-

cial and agriculture enterprises to 

provide financing expertise. The com-

pany has worked with FCL for dec-

ades, originating a variety of transac-

tions, says Steinke. When one of the 

30 solar vendors Jordan Thomas 

works with asked the company to 

structure a tax oriented lease for an 

agricultural business, Steinke says 

they accepted the challenge. 

 

Jordan Thomas experts work with the 

FCL relationship manager and the 

local Farm Credit association loan 

officers to develop the best financing 

package for prospective customers. 

First they perform an analysis com-

paring the costs of solar to traditional 

electricity to determine whether an 

investment will be feasible. Then they 

develop quotes to optimize cash flow 

for the customer. 

 

Government incentives can also add 

complexity to a lease agreement. The 

federal government offers a 30-

percent tax credit for solar installation 

through 2016. Many states also have 

offered rebates or other benefits over 

the years, especially on the East and 

West coasts where electricity costs 

are high. 

“Most agricultural entities are going to 

solar so that they 

can become their 

own source of elec-

tricity, and won’t 

have to pay high 

energy bills, now 

and in the future,” 

says Steinke. 

“That’s a huge moti-

vator, but going 

green is also im-

portant to them. 

They are truly stewards of the Earth.” 

Steinke estimates that the solar leas-

ing program with FCL has developed 

over a 100 leases since it began. 

 

“Solar leasing will increase again this 

year because tax incentives remain 

and the price of installation has come 

down coupled with the cost of electric-

ity going up. Even though rebates in a 

lot of cases are going away, there are 

other incentives, and we’re getting 

closer to parity, where solar genera-

tion is on the same price level with 

fossil fuel. We’re not there yet, but 

we’re getting there,” he says. 

 

Brendan Ronayne, western regional 

vice president for FCL, agrees that 

business is booming, “Last year we 

did $25 million in solar leasing, and so 

far this year, we’ve got over $50 mil-

lion of solar projects on the books. 

Because the 30-percent tax credit is 

set to expire next year, I think there’s 

an increased push to purchase solar 

now.“ 

 

Steinke says the program with FCL 

offers some of the most advanta-

geous financing available for solar in 

the marketplace. “I think we’ve come 

up with one of the best financing vehi-

cles I’ve seen in my 30 years in the 

business.” 

 

Customers are given specific options 

at the end of the lease term, some-

thing most banks and leasing compa-

nies don’t do, says Steinke.  

 

Tax benefits are the primary ad-

vantages of leasing over loans. Be-

cause of CoBank’s size and profitabil-

ity, CoBank has a large “tax appetite.” 

Therefore, the leases are structured 

so that FCL and partner associations 
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Kaylynn Bryant 
Employee, Appraiser, Teacher  
Born and raised on a farm and ranch in Fort Sumner, NM, 

Kaylynn Bryant and her family have always been around 

agriculture. Both of Kaylynn’s parents also grew up in the 

Ag industry and currently have a cow/calf operation and 

her sister is an extension beef research specialist in Kan-

sas. Kaylynn and her husband, Landon, live in Kenna, 

NM, where they run a stocker operation. 

 

“Agriculture has opened so many doors through my life. I 

was very active in 4-H and FFA where I showed pigs, 

sheep, steers and heifers. I was also a member of the 

Livestock, Horse, Meats and Dairy Judging teams.” 

Kaylynn notes. Kaylynn always knew she wanted to be a 

part of the Ag community and give back to the Ag commu-

nity. After she graduated from Fort Sumner High in 2007, 

she attended Clarendon College in Clarendon, TX on a 

volleyball and rodeo scholarship. After earning her Associ-

ates of Science degree there, she completed a Bachelor’s 

degree in Agriculture at ENMU – Portales on a rodeo 

scholarship. Kaylynn then went on to become a certified 

junior high/high school Ag or science teacher and is only a 

few hours away from completing her Masters in Second-

ary Education. 

 

“I worked in real estate and worked for the Natural Re-

source Conservation Service while going to school, and 

ultimately thought I’d end up in education. A friend who 

worked for FCNM pushed for me to apply, so I applied. 

The opportunity to work at Farm Credit of New Mexico is 

nothing shy of a blessing and I cannot wait to see what 

great things come from this. It felt like a natural fit, I enjoy 

my career, the people I work with, the customers, and I 

am happy that I’m still involved in the Ag industry.” 

Kaylynn said. “I’m a Level 1 appraiser working towards 

being General Certified within the State of New Mexi-

co.  I’m thankful that Farm Credit invests in people like me 

and is so willing to make a potential career a reality.”  

 

When asked what she does in her “spare” time, Kaylynn 

says that she enjoys riding horses, competing in barrel 

races and dabbling in team roping. Kaylynn and her hus-

band are most excited about their first child which is to be 

born in the spring of 2016. “Hopefully, our child will contin-

ue the Ag tradition that has carried on for generations in 

our families. Landon and I are very excited about what the 

future holds for us all.” 

Kaylynn Landon and Kaylynn Bryant  

take ownership of the solar products 

and reap the tax benefits, but in turn 

are able to pass those savings on to 

the customers in the form of lower 

payments. The table shows an exam-

ple of the different lease options. 

 

Farm Credit Leasing also provides 

100 percent financing, even during 

construction, so customers only pro-

vide a small amount, if any, cash up 

front. 

“Jordan Thomas is a strong partner,” 

says Ronayne. “FCL is the leasing 

expert, they are the solar experts, and 

the associations are the customer 

experts. When you tie it all together, 

it’s the reason why the program has 

been good for everyone.” 

If you have any interest in exploring 

solar leases, please contact your 

FCNM loan officer and we will coordi-

nate with Farm Credit Leasing and 

Jordan Thomas to get you on your 

way to incorporating solar into your 

operation.   

Pricing Example:   True Tax Lease     Capital Lease 

Cost       $1,000,000      $1,000,000 

Structure     10yr Term 20% Residual   10yr Term $1 Buyout 

Residual     $200,000       $1 

Payment     $5,563.57/month     $9,905.78/month 

Total Payout    $867,628.40      $1,188,693 



Mariaelena Garcia is a city girl born and raised in Albu-

querque, New Mexico.  Over the course of her life she 

has had five jobs.  Her first two jobs, both while she was 

in high school, were as a store cashier and as a restau-

rant hostess. She then worked at Bag and Save, which 

was bought out by Furr’s Supermarket, for 22 years. 

Mariaelena started as a cashier and was over time pro-

moted to head bookkeeper, front end supervisor, and 

training manager. When her parents opened All Seasons 

Construction Inc. she started a new career in the family 

business. As we all know, when you are in a family busi-

ness, you get to do it all! Her responsibilities included 

accounting, payroll, human resources, and safety talks 

on job sites.  

Two years ago she joined Farm Credit of New Mexico as 

a temporary employee. Then in May, 2014 we welcomed 

her as a full-fledged member of the FCNM family as Ad-

ministrative Support. She graciously greets customers 

and visitors in our Albuquerque location, answers 

phones, and helps our various departments with special 

projects. Mariaelena says that she loves assisting every-

one and she saw this article as her chance to say to both 

employees and customers “Thank you for being so kind 

and wonderful.”  

She feels blessed to be here because she said she has 

never seen or heard of a company that takes such great 

care of their employees.  “I have to tell you folks this 

company takes the time to pray before meals and always 

remembers the Lord.  So be proud you work for such a 

fantastic company.  Maybe that’s why the Lord shines 

upon this company, because of the thanks to him we all 

have. “  

She has always dreamed of living on a farm or ranch with 

just enough land for four-legged friends such as cows, 

horses, sheep, dogs, with her very own garden to pick 

from. Growing up in the city that wasn’t realistic for her, 

but since joining FCNM she has had the opportunity to 

visit a silage farm that produces feed for dairy cows, an 

alfalfa farm that produces hay for beef cattle,  and a 

ranch that has made lots of conservation improvements. 

Through the kindness of these farmers and ranchers 

taking time out of their busy days to show her a bit about 

their operations, she has learned a lot about irrigation, 

nutrition needs for cattle, pasture rotation, and the im-

portance of certain harvesting techniques.  

“I now appreciate the Agriculture life and business so 

very much.  It is truly amazing the love and passion and 

respect that each farmer and rancher has for the land. 

Their heart and soul goes into their work each and every 

day. Being that I do not come from an Ag background I 

never thought about our food source process before, but 

I do now.  Now when I see a farmer or rancher I want to 

tell them thank you for all you do and have a blessed day 

(as I also do for our military and public servants such as 

police, fireman, EMT). So to you all within the Ag world, 

prayers sent your way.” 

 

The Audit Committee of Farm Credit of New Mexico has 

established a Whistleblower Program to receive anony-

mous and confidential reports from employees, stock-

holders, or vendors pertaining to fraud, inappropriate 

behavior, misconduct, or unethical business practices 

related to accounting, reporting accuracy, internal  

 

controls, or auditing matters by Association em-

ployees. It provides for the confidential, anonymous re-

porting of concerns. Reports can be filed online at 

www.ethicspoint.com or by phone at 1-866-384-4277. 

Additional information is also located on the Association 

website www.farmcreditnm.com under the “About Us” tab 

and click on Governance.  

By Becky Wright 

Mariaelena Garcia 
Perspective From A Newer Employee  

Mariaelena Garcia    

 

Whistleblower Program 

http://www.ethicspoint.com/
tel:1-866-384-4277
http://www.ethicspoint.com/
http://www.farmcreditnm.com


 

 

It is a strong possibility that you need additional Workers’ 

Compensation coverage.  On June 22, the New Mexico 

Court of Appeals ruled that the farm and ranch exemption 

from Worker’s Compensation was unconstitutional. The 

exemption, Section 52-1-6(A) of the New Mexico Work-

ers’ Compensation Act, stated that “The provisions of the 

Workers’ Compensation Act shall not apply to employers 

of farm and ranch laborers.” The exemption has been in 

place since 1937 but the appellate court ruled that it did 

not comply with the Equal Protection Clause of the state’s 

constitution. 

The ruling was precipitated by two lawsuits – Aguirre vs. 

M.A. & Sons Chili Products and Rodriguez vs. Brand 

West Dairy. While both were filed seeking workers’ com-

pensation benefits, they were denied based on the ex-

emption. When the appellate court ruled the exemption 

unconstitutional, they also made the benefits retroactive 

to March 30, 2012. Consequently all claims pending as of 

that date, and all filed after that, are eligible.   

Of course that creates a huge window of vulnerability for 

our state’s food producers since the law has been 

changed mid-stream. Claims will possibly be filed for 

workers compensation for a time when farmers and 

ranchers weren’t required to carry insurance. Fortunately 

the State Supreme Court can change the retroactive as-

pect of the ruling or the entire ruling if they deem the ex-

emption constitutional. 

What they cannot change is the fact that the Workers’ 

Compensation Administration (WCA) is treating the ruling 

as if it were law. They are now enforcing workers com-

pensation regulations as they apply to farms and ranches, 

which means you need coverage now.  

Darin Childers, Director of the WCA, and Rachel Bayles, 

General Counsel, spoke with farmers and ranchers about 

the details of the law’s application. They reminded us that 

you are required to have workers’ compensation insur-

ance if you have three or more employees. And yes, fami-

ly members can count as employees, as do part time 

workers. They recommended that if you do use contract 

labor, you should ask to see a current certificate of insur-

ance regarding the workers’ compensation coverage. If 

that insurance is absent, or has lapsed, you will be re-

sponsible in the case of an accident. 

The WCA will be calling farmers and ranchers to verify 

that they have insurance, and they will be following calls 

from a tip line indicating that some may be operating with-

out insurance.   

If you are required to have Workers’ Compensation insur-

ance coverage and you don’t, you will be contacted by 

the Employer Compliance Bureau of the WCA. If you re-

fuse to obtain coverage, you will be in violation of manda-

tory insurance provisions and the WCA can seek a re-

straining order to shut down your business until insurance 

is obtained. You may also face penalties of up to $1,000 

per day that you are in violation of insurance require-

ments. Additionally as employers subject to the Workers' 

Compensation Act, agricultural employers are also re-

quired to pay a quarterly assessment fee of $4.30 for 

each covered employee working for the business on the 

last day of each quarter ($2.00 is paid by the workers and 

$2.30 is paid by employers). The fee is submitted to the 

Taxation and Revenue Department. Information about 

how to register for the assessment fee can be found on 

the Taxation and Revenue Department website, http://

www.tax.newmexico.gov/Businesses/workers-

compensation.aspx or by contacting them at (505) 841-

6200. WCA has put together a frequently asked questions 

that maybe helpful to you. It can be found at:  

http://www.workerscomp.state.nm.us/farm_ranch_faq.pdf  

Should You Have Workers’ Compensation Insurance? 

NMSU Honors Al Porter and Morgan Nelson 
This years NMSU College of Agriculture, Consumer and 

Environmental Sciences distinguished Alum is Al Porter, 

CEO, Farm Credit of New Mexico. Porter is involved with 

the Aggie community by giving guest lectures every 

spring at the College, is active with the Aggie Athletic As-

sociation and sponsors scholarships in agricultural busi-

ness. 

Morgan Nelson, known by many as “Mr. Cotton,” was 

honored as the 2015 NMSU Alumni Association’s James 

Cole Award. This honor is awarded to an outstanding 

alumni, based on their support of NMSU and involvement 

with civic, humanitarian and professional services. 



Contact Us 

Albuquerque 

Administrative 

(800) 451-5997 

Agribusiness 

(800) 451-5997 

Las Cruces 

(800) 755-6432 

Tucumcari 

(800) 824-6403 

Clovis 

(800) 451-5977 

Roswell 

(800) 451-5974 

Related Services 

(800) 755-6432 

Farm Credit of New Mexico 

PO Box 94330 

Albuquerque, NM 87199 

 

Join us on facebook      Visit us on the web at www.farmcreditnm.com        

CoBank, a cooperative bank serving 

agribusinesses, rural infrastructure providers 

and Farm Credit associations throughout the 

United States, including Farm Credit of New 

Mexico, today announced financial results for 

the third quarter and first nine months of 

2015. 

 

Net income for the third quarter increased 5 

percent to $235.8 million, compared to $224.7 

million in the third quarter of 2014. For the 

first nine months of 2015, net income 

increased 2 percent, to $700.4 million. Key 

drivers of increased profitability for both the 

quarter and year-to-date periods included 

higher net interest income as well as an 

increase in prepayment income net of losses 

on early extinguishments of debt.  

Net interest income for the third quarter was 

$315.2 million compared to $299.2 million in 

the same period last year. For the first nine 

months of 2015, net interest income was 

$939.8 million, compared to $919.5 million in 

the prior-year period.  

 

"We're pleased to have recorded another 

period of strong financial performance on 

behalf of our customer-owners," said Robert 

B. Engel, CoBank's chief executive officer. 

"The bank experienced robust growth in its 

loan portfolio despite low growth in the 

broader economy, while profitability and credit 

quality remained strong. More importantly, the 

bank continued to fulfill its mission by 

providing dependable credit and financial 

services to vital industries in rural America." 

 
Reports Third Quarter Financial Results 


