
There were two positions on the FCNM Board of Directors up 

for election in 2017. The election results are in and Danita 

Agar and Jonathan Vander Dussen have been elected. 

There were no incumbents on the 2017 ballot. We would like 

to thank Joe Clavel and Stan Fury for serving on the Board.  

Northeast Region – Seat #1 (4-Year Term): 

Danita Agar has been elected to the Northeast Region. She is 

married to Karl and they have two children. They reside in 

Santa Rosa, NM where she has a cow/calf operation and is 

the owner/operator of an insurance agency.  

A special thank you to Troy Sauble for his support of FCNM by 

allowing his name to appear on the ballot.  

East Central Region – Seat #2 (4-Year Term): 

Jonathan Vander Dussen has been elected to the East Central 

Region. He is married to Jennifer and they have one child. 

They reside in Clovis, NM where he operates a dairy and 

farms alfalfa, corn, wheat and oats.  

A special thank you to Cameron Stallings for his support of 

FCNM by allowing his name to appear on the ballot.  

2018 Nominating Committee 

The 2018 Nominating Committee has been selected and will 

be selecting eligible stockholders to run for the Board of 

Directors in 2018.  

The individuals on the committee are:  

 Northeast Region Position 1: Thomas Sidwell and Clyde 

Moon  

 East Central Region Position 2: Doug Handley 

 Northwest Region Position 3: Bill King and Dick Ritter  

 Southeast Region Positions 4 and 5: William “Gray” 

Gallacher 

 Southwest Region Position 6 and 7: Kevin Penn 

 Alternate: Lance Vicente  
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Peña Family By Gloria Vaquera,  

Tu Revista Latina Magazine 

Isidro Pena, Sr. is the seed of this narrative which would not exist 
without his hard work, determination and desire to succeed. He 
was born in Mexico in such dire conditions that at the age of six 

years old he was out selling produce on his own. As a young man 
in 1957, he came to the United States as part of the Bracero Pro-
gram where he cultivated and harvested land for others in New 

Mexico, Texas, and California. He was only here a few years be-
fore he returned to Mexico. In 1962, after realizing that if his 

dreams were to come to fruition it would have to be here, he made 
his way back to the area where it all began for him.   

Stahmann Farms was where his love for pecans 

blossomed. There he learned the skills necessary to 

nurture pecan trees from seedling to full grown fruit 

bearing trees. In 1975, with a bonus he received from his 

employer, he was able to lease four acres of land to start 

his own nursery. Mr. Pena didn’t have any equipment or 

even a tractor to work the land but he was ready and 

eager to start growing his own trees. 

 

“I found a tractor at Archer’s Pecans in Hatch. It was small 

tractor and they were asking $1,500 for it. But I didn’t 

have the money, so I negotiated a deal with them to graft 



pecans in exchange for the tractor. It was the very first 

tractor that I owned and it was so small that I was able to 

haul it in the back of my pick-up,” he articulates. 

For the next three years, he continued to work at 

Stahmann Farms. But in 1978, his very first crop yielded 

about $20,000, a little more than he made in two years 

working his full-time job. That didn’t come easy, however. 

Aside from working long shifts at the plant, he also 

worked weekends and any spare time he had in between. 

And because it takes about three years to get the first 

harvest, he worked the crop for those three years without 

revenue. In the end, it did pay off and after 18 years at 

Stahmann Farms, he was ready to move on and pursue 

his dream of working for himself. This was when Penas 

Pecan Nursery was born.  

 

With the money he made from the first harvest, he was 

able to lease more acreage. During this time, he also 

started handcrafting concrete tiles and subsequently 

started Casa Mexicana Tile. He indicates that the pecan 

nursery funded Casa Mexicana and the first year he only 

completed two or three tile installation jobs. When Mr. 

Pena brought in his brother, Jose, to help with Casa 

Mexicana that’s when it actually took off. “This really 

wasn't what I was interested in because I was just starting 

to see the fruits of my work in the pecan tree nursery,” he 

says. But even as Casa Mexicana took off and began to 

grow, he never stopped selling pecan trees. 

 

His children, Jaime, Martha, Isidro, Jr., and Blanca have 

all, at one point or another, been involved in either Casa 

Mexicana or the farming. Junior, began working at the 

nursery at age ten along with his older brother Jaime. 

Three years ago, however, he came to work with his dad 

on a full-time basis. He is the only one that has taken 

interest in pursuing the farming portion of the business. 

Today he serves as Mr. Penas right hand man, learning 

all the tricks of the trade with the intention of one day, 

when his father is ready to retire, taking over the 

business. Jaime, on the other hand, worked with his 

father for twenty-five years before moving away in pursuit 

of a pilot’s license. 

 

It has been over 39 years since Mr. Pena got started in 

the pecan business and today, Penas Pecans owns and 

cultivates approximately 130 acres. There are two 

elements to what Penas Pecans does; one is the nursery 

where he cultivates and harvests pecans tree to sell. The 

other is the orchards where they harvest the nut. 

Currently the orchards yield about 175,000 pounds of 

pecans and the nursery approximately 30,000 trees per 

year.  

 

In 2013, they added a new plant for Penas Pecans right 

next door to Casa Mexicana. The plant houses the 

equipment necessary to shell, clean and grade pecans all 

under one roof. Additionally there is ample space for a 

future retail store where they will sell their pecan products 

as well as a freezer capable of holding up to 20,000 

pounds of pecans. 

 

I asked Mr. Pena what he believes has made him 

successful and he believes that it has to do with knowing 

how to handle people and money. He is also a firm 

believer that common sense is vital to success. "A person 

can be very intelligent and a hard worker, but if they don't 

have common sense, those things won’t get them very 

far.” 
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Whistleblower Program 
 
The Audit Committee of Farm Credit of New Mexico has established a Whistleblower Program to receive 

anonymous and confidential reports from employees, stockholders, or vendors pertaining to fraud, inappropriate 

behavior, misconduct, or unethical business practices related to accounting, reporting accuracy, internal controls, or 

auditing matters by Association employees. It provides for the confidential, anonymous reporting of concerns. 

Reports can be filed online at www.ethicspoint.com or by phone at 1-866-384-4277.  Additional information is also 

located on the Association website www.farmcreditnm.com under the “About Us” tab and click on Governance.  

http://www.ethicspoint.com/
tel:1-866-384-4277
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Immediately after Andy graduated from Gadsden High School in 
1980, his father, Pete Jacques, asked him, “So what are you going 
to do now?” Assuredly, he responded that he was going to farm. 
“You’re crazy, don’t get into it,” his father insisted. 

But Andy, by his own admission, was stubborn and did it 

anyway. It’s been 37 years and Jacques Farm is going 

strong and thriving. 

 

Mr. Jacques’s reluctance possibly came from the fact that 

he wasn’t a farmer himself. He was a truck driver who 

inherited farmland from his parents. Andy’s mother, 

Magdalena, came from a farming family as well and also 

inherited farmland from her parents. However, Mr. 

Jacques didn’t have the proper farming equipment for the 

two properties so he bartered with other farmers. He 

would haul manure during the winter and ensilage during 

the summer and they in turn would work the land. During 

this time, they only cultivated and harvested 34 acres of 

cotton. 

“By 1999, I had about 275 acres and had been working 

full-time at EBID,” cites Andy. That same year he suffered 

a heart attack and his wife Christina urged him to choose 

between the farm and EBID, insisting that he couldn’t 

continue to do both. Because he had so much invested in 

the farm, that’s where he decided to stay.  

 

In only two years, by 2001, things were looking promising. 

Now with 500 acres and three employees, work was 

plentiful. In 2008, bigger equipment was necessary to 

minimize the workload and maximize volume, so they 

went from 4 row equipment to 8 row equipment to cover 

the 1,000 acres that they now farmed. However, a few 

years later as the economy began to sink and its effects 

rippled through the valley, Jacques Farm was not 



 

 

immune. One major blow was the price of diesel that 

skyrocketed from $1.50 to $4.00 per gallon.  

 

“There were times when I didn’t know if we would make 

it,” admits Andy. But by shifting and strategizing, they 

pulled through. Today, Jacques Farm cultivates 650 acres 

of cotton and alfalfa between La Union and La Mesa. 

They have four full-time employees and own thirteen 

tractors and two cotton pickers. Andy will never forget the 

guidance of two very important teachers, his neighbors 

Katsumi and Jodo Yabumoto. “They gave me infinite 

knowledge that has helped me along the way and a kick 

in the butt to keep going because, even at that time, it 

was the parents farming and the kids were all leaving,” he 

says.  

 

Andy is also thankful for the help and support he receives 

from his family. Christina, his wife of 28 years, has been 

as instrumental as she’s been supportive. Despite the fact 

that she’s a full-time teacher at Gadsden Middle School, 

she still finds time to do all the administrative duties as 

well as drive the tractors. It was her parents, Ramiro and 

Ester Quiroga, who taught her the meaning of hard work 

and the love for farming. “I grew up around the production 

of cotton with my dad and both my grandfathers. I also 

grew up around the tractors, but it was Andy that taught 

me how to work them. I find driving a tractor very 

relaxing,” she says contently. 

 

Their children, from the oldest to the youngest, have also 

been vitally involved. 26 year-old Roland for example, has 

taken the lead in everything that has to do with precision 

agriculture and guidance systems. He understands the 

GPS systems as well as the computerized tractors. 

Roland also does about 80 to 90% of the herbicide and 

pesticide application and spraying. As if this wasn’t 

enough, he is also a full-time firefighter with Doña Ana 

County. “When I’m not working over there, I’m working at 

the farm. I pretty much have two full-time jobs,” muses 

Roland. 

 

“She’s very helpful, especially now when we need the 

extra help, in running rows or raking hay,” says Christina 

about Marissa, their 23 year-old. “She is really interested 

in the hay business; she enjoys baling, raking and 

marketing.” This past December she graduated from 

NMSU with a degree in Agriculture and Extension 

Education and is contemplating pursuing a Master’s 

degree. “I love farming but the only hard thing is that it’s 

not a normal 9 to 5 job. Its non-stop and you can go 24 

hours a day,” adds Marissa.  

 

Their youngest son, 20 year-old Isaac, is walking in 

Roland’s footsteps and currently works for the 

Alamogordo Fire Department. Isaac, like his older brother 

and sister, started helping on the farm when he was 15 

years old. His plan is to retire as a firefighter and then 

carry on with the alfalfa business. One day he would also 

like to own a ranch where he could train horses and offer 

horseback riding for kids and young adults.   

 

Unlike the Jacques’s, however, few of the younger 

generations actually want to farm and Andy feels that the 

industry is in jeopardy of getting pushed out. He believes 

this is a side effect of rigorous certifications, strict 

regulations and legislation that hurts the farmer. For their 

part, because of the uncertainty in agriculture, Christina 

and Andy are happy that their children have a career 

outside the family farm, but still have the farm experience 

to fall back on and continue to contribute immensely. 
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Call your Farm Credit of New Mexico agent for a free quote today! 



       

Contact Us 

Albuquerque 

Administrative 

(800) 451-5997 

Agribusiness 

(800) 451-5997 

Las Cruces 

(800) 755-6432 

Tucumcari 

(800) 824-6403 

Clovis 

(800) 451-5977 

Roswell 

(800) 451-5974 

Related Services 

(800) 755-6432 

Farm Credit of New Mexico 

PO Box 94330 

Albuquerque, NM 87199 

 

Join us on facebook      Visit us on the web at www.farmcreditnm.com        

June 14 to 16, 2017 
Limited Office Staffing During Employee Training 
 
Farm Credit of New Mexico will provide training for all staff members 

Wednesday afternoon through Friday, June 14, 15 and 16, 2017. This 

training will continue to develop our staff members, so they can provide 

excellent customer service.  

During this time, the Branch offices will be open and temporary staff will 

be available to assist you. We are confident that the temporary staff will 

be helpful. If there is a particular matter that cannot be handled by the 

temporary staff, a Farm Credit of New Mexico staff member will be 

contacted.   

We appreciate your support of this training. If you have any questions, or 

need assistance during this time, please do not hesitate to contact us. 


