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ELECTION RESULTS 

There were two positions on the FCNM Board of Directors up 

for election in 2019. The election results are in and James W. 

Duffy and Jim Hyatt have been reelected. 

Southeast Region – Seat #5 (4-Year Term): 

James W. Duffy has been reelected to the Southeast Region. 

He is married to Janet and they have three children and three 

grandchildren. They reside in Roswell, NM where he farms 

as well as owns and manages a sheep operation.  

Southwest Region – Seat #7 (4-Year Term): 

Jim Hyatt has been reelected to the Southwest Region. He is 

married to Faye and they have two children and seven 

grandchildren. They reside in Deming, NM where he farms 

alfalfa, corn, wheat and runs cattle.  

A special thank you to Craig Tharp for his support of FCNM 

by allowing his name to appear on the ballot.  

2020 Nominating Committee 

The 2020 Nominating Committee has been selected and will 

be selecting eligible borrowers to run for the Board of 

Directors in 2020. 

The individuals on the committee are:  

 Northeast Region Position 1: Devin Kanapilly and Lance 

Vicente 

 East Central Region Position 2: Cole Gardner 

 Northwest Region Position 3: Bill King  

 Southeast Region Positions 4 and 5: none 

 Southwest Region Position 6 and 7: Zack Penn and 

James Sloan 



Whistleblower Program 
The Audit Committee of Farm Credit of New Mexico has established a Whistleblower Program to receive anony-

mous and confidential reports from employees, stockholders, or vendors pertaining to fraud, inappropriate behavior, 

misconduct, or unethical business practices related to accounting, reporting accuracy, internal controls, or identified 

audit issues by Association employees. The program provides for the confidential, anonymous reporting of con-

cerns. Reports can be filed online at www.ethicspoint.com or by phone at 1-866-384-4277. Additional information is 

also located on the Association website www.farmcreditnm.com under the “About Us” tab and click on Governance.  

 

 

http://www.ethicspoint.com/
tel:1-866-384-4277


He went to school in a two room county school house 

where one room was for K- 3rd grade and the other was 

for 4th through 8th grade.  

When asked what commitment meant to Todd, his 

response was “Commitment is thinking about your 

statements and actions and following through on what 

you say you’re going to do. Honoring your commitment”. 

Commitment is important to Todd. He wants to be 

believed on his word. When he makes a commitment, he 

does his best to stay to that commitment but if there is 

the possibility that he will not make that commitment he 

will reach out to change the expectation as soon as 

possible so that he is not having a negative impact on 

others commitments, while allowing an opportunity for 

success for all involved. 

Examples of commitment started at an early age with the 

addition of pets, chores and in his early 4-H days. On an 

individual level his commitment was being involved with 

livestock projects and moving up in the ranks with 4-H 

becoming an “All-Star”. He also played sports in high 

school, which displayed a commitment to his team. 

During his 

college years 

at Fresno 

State he 

competed on 

the livestock 

and meats 

judging 

teams while 

working 

through 

leadership 

roles in his 

fraternity.  

He also 

carried his 

commitment 

to agriculture 

as he started 

in his career 

within the Farm Credit System and being active in the 

local community as a board member of the Chamber of 

Commerce and County Fair.  

Todd began working for the Farm Credit System right out 

of college. He believed in the mission and purpose of 

System. While interviewing with Farm Credit of New 

Mexico and was able to meet the staff at the Clovis office, 

he felt that it was a great group and would be a natural fit 

and when the opportunity was offered he was excited to 

accept. Todd’s goal is to bring value to the organization in 

what he does and to be able to make/leave things better 

than how he found them. His hope is that he is seen as 

supportive, someone looking at the bigger picture and 

that he has a drive for continual improvement, from office 

friendships to process improvement.  

When asked what the best advice is he received and 

would pass on, he mentioned conversations with his 

Grandfather where he was told “to be true to yourself, be 

genuine and honest with others, and strive to  be open, 

caring and friendly.” Other advice would be that you have 

more impact on people than you might realize so 

maintain a positive attitude search for solutions and keep 

a smile visible to others.  

The causes that Todd is passionate about is anything 

having to do with agriculture, family, human rights and 

children issues concerning health and education. Another 

area he enjoyed was being a part of the “Employee 

Empowerment Program” when he was in St. Louis, 

Missouri.  

Todd is happiest when he is around his family  and 

supporting his kids in their activities and adventure. This 

may be something you don’t know about Todd, but he 

enjoys playing tennis. So if there is anyone out there up 

for a game of tennis, you know who to ask!  

Todd’s personal motto that we will leave with is “Treat 
people the way you want to be treated. Be open and 

available to others.” 

 

 

Featured Employee Todd Hansen 
Vice President of Loan Servicing, Clovis By Georgiana Contreras  

Todd learned about commitment young in life growing up in the small town 
of Birds Landing, CA where he assisted his Grandfather and Father with a 
2,500 head sheep operation and farmed dry land grains like oats, wheat 
and barley. 



 

 

Featured Employee Weston Bass 
Vice President of Information Technology, Albuquerque 

By Larissa Gordon   

When you work in IT and the phone rings, the immediate thought is, “What 
did they break now!?”  Nevertheless, when Weston answers the phone, our 
staff knows there will be an IT solution ready, our IT Department works hard 
to get us the solutions we need, Weston will always display consideration 
and thoughtfulness.   

Following FCNM’s definition of Respect, Respect is 

trusting that Weston has our best interest in mind as he 

works through IT issues as well as valuing his dedication 

and hard work.  Weston also leads by example as he is 

quick to compliment his team’s commitment and 

contributions.  Weston enters each situation with an open 

mind and looks to resolve problems that best fit each 

employee.  And sometimes, “Did you turn it off and back 

on,” is a legit question.   

When asked what the word Respect means to him, he 

responded that it’s a two-way street.  In essence, treat the 

people around you, as you would like to be treated.  

Weston was recently promoted to Vice President of 

Information Technology and when asked what has played 

into his success, he said he owed a lot of that to his 

mentor.  “Looking back six years ago, I never would have 

thought I would be the VP of IT… Kode taught me a lot of 

important skills but he also showed confidence in my 

abilities.”  That confidence has helped Weston further his 

abilities and education as he is currently utilizing the 

Tuition Reimbursement FCNM provides to obtain his 

Master’s Degree at the University of New Mexico.   

Weston refers to himself as a “military brat” meaning that 

his family moved multiple times throughout his childhood. 

His first through eighth grade years were spent in 

Germany, then continuous moving within the US 

thereafter.  Weston also spent two years in Russia for his 

Church Mission.  When filling out his application, he 

indicated he wanted to go “somewhere warm” and ended 

up in Russia, primarily Moscow and Voronezh.  They must 

have known his humor.  During his mission, he learned 

about humility and gratitude.  For the entire two years, he 

washed his clothes by hand and endured grocery stores 

that needed a little bit of CPI.  Upon returning to the 

United States, he remembers not being able to sleep 

because of the fragrant smell on his pillow left over from 

the laundry detergent.   

Weston’s mission to Russia also led him to his wife, Erica.  

In a roundabout way, she became his pen pal.  They 

continued to write to each other until he returned to the 

United States.  After about six months, he decided to call 

her just to check in.  They hit it off really well.  So well in 

fact, that he knew she was the one and purchased a ring 

to propose to her sometime in the future.  Little did he 

know it would only take one date.  At the end of their first 

date, Weston proposed and she said yes.  They will be 

celebrating their 20th Wedding Anniversary this summer 

and still go on date nights once a week.   

Weston and his wife moved to Albuquerque in 2002 where 

Weston worked for a company that produced annuity 

software for 10 years.  After a short stint working for 

Lovelace Hospitals and traveling back and forth from 

Roswell to Albuquerque, he was offered a job here at 

Farm Credit which he gladly accepted.  The thing he 

enjoys most about Farm Credit is the people.  “We really 

do function more like a family than a Company.”   

In his free time, 

Weston enjoys 

spending time with 

his family, killing it 

at Trivial Pursuit, 

art and movies.  

Weston and his 

wife have four 

children – Ian, 

Genevieve, 

Penelope, and 

Elliott—and they 

recently acquired a 

puppy named Nala 

who has quickly 

stolen their hearts.   



 

 

 

In December of 2005, FCNM’s Board of Directors 

established the Farm Credit of New Mexico Endowed 

Scholarship at New Mexico State University.  The 

endowment was funded with $250,000.  The income from 

this endowment is used to give $2,000 per year awards 

to students at NMSU that are:  

1. children or grandchildren of a current member,  

2. a sophomore, junior or senior enrolled for a minimum 

of 12 credit hours, and  

3. maintain a minimum grade point average of 2.5.   

The Scholarship Committee of the College of Agricultural 

Consumer and Environmental Sciences, in coordination 

with the Financial Aid Office, selects the recipients.  

Students who receive the award are eligible for the award 

in subsequent years provided all criteria are met.   

The first scholarships were awarded in the fall of 2006.  

Through the spring of 2020, 58 scholarships worth 

$116,000 have been given.  

To apply for the scholarship students can indicate they 

are eligible on the NMSU scholar dollars application. 

Scholarships are awarded in the spring of each year for 

the following school year.  

If you have questions about the scholarship contact  

Shacey Sullivan at 505-884-1048 or  NMSU/ACES office 

of academic programs. 

Congratulations to the latest recipients:  

Endowed Scholarship 
New Mexico State University 

Since the inception of the Farm Credit of New Mexico Endowed 
Scholarship, $116,000 as been awarded to 58 recipients. 

Fall 2019/Spring 2020 

Elizabeth Daviet 

Hannah Blaeser 

Jade Massey 

Rayce Wagley 



       

Farm Credit of New Mexico 

PO Box 94330 

Albuquerque, NM 87199 

 

Join us on facebook      Visit us on the web at www.farmcreditnm.com        

June 12 to 14, 2019 
Limited Office Staffing During Employee Training 
 
Farm Credit of New Mexico will be providing training for all employees 

Wednesday afternoon through Friday - June 12, 13 and 14, 2019.   

This training will continue to develop our staff members, so they  

can provide excellent customer service to you.  

 

During this time, our offices will be open and temporary staff will be 

available to assist you.  We are confident that the temporary staff will be 

helpful to you.  If there is a particular matter that cannot be handled, a 

Farm Credit of New Mexico staff member will be contacted.   

 

We appreciate your support of this training.  If you have any questions, or 

need assistance during this time, please do not hesitate to contact us. 

Contact Us 

Albuquerque 

Administrative 

(800) 451-5997 

Agribusiness 

(800) 451-5997 

Las Cruces 

(800) 755-6432 

Tucumcari 

(800) 824-6403 

Clovis 

(800) 451-5977 

Roswell 

(800) 451-5974 

Related Services 

(800) 755-6432 


