
Provided to you automatically and at no additional cost.

• Basic Term Life and Accidental Death 
    & Dismemberment (AD&D)

• Business Travel Accident

• Long-Term Disability (LTD) 

• HealthyReturns Wellness Program

• Employee Assistance Program

• ConsumerMedical

Your Benefits at a Glance

EMPLOYER-SUBSIDIZED BENEFITS OPTIONAL BENEFITS

EMPLOYER-PROVIDED BENEFITS

Some of your benefits are employer-provided, which means your employer pays the entire cost for 
you. Other benefits are employer-subsidized, which means your employer will pay a substantial 

portion of the cost of your coverage. Additional benefits are optional—you pay the full cost, but you 
save money by participating in group coverage offered through your employer.

You and your employer share the cost of coverage.

• Medical Coverage (pre-tax)

• MD Live

• Dental Coverage (pre-tax)

• 401(k) Plan

You pay the full cost, taking advantage of group rates.

• Vision Plan (pre-tax)

• Health Savings Account (pre-tax)

• Flexible Health and Dependent Care Spending Accounts       
   (pre-tax) 

• Optional Basic Employee Term Life and Accidental Death      
    & Dismemberment (AD&D)

• Voluntary Accidental Death & Dismemberment  
   (AD&D) Insurance

• Group Universal Life Insurance–Employee–          
    Spouse/Domestic Partner

• Dependent Child(ren) Life

farmcreditnm.com

Administrative Office
5651 Balloon Fiesta Pkwy. NE
Albuquerque, NM 87113-2164
(505) 884-1048



Your paycheck is just the start of your compensation.

Happy employees are productive employees. A work-life balance is essential to that. Farm Credit  
provides employees the peace of mind to fully enjoy their families and be more successful at their jobs. 

Farm Credit of New Mexico believes in offering worry-free 
benefits that provide safety, security and peace of mind for 
you and your family. Through comprehensive Total Rewards, 
access to financial tools and support, and personal services, 
our benefits demonstrate the belief that employees’ health 
and financial wellbeing are of primary importance. No matter 
where you are on life’s continuum or what life transition you 
experience, the benefits provided support your health care 
needs and you are guided along the path for retirement.

Farm Credit of New Mexico reserves the unilateral right to 
amend, modify, or terminate any of its benefits plans (or benefit 
plan options), programs, policies, or practices at any time, for 
any reason, with or without notice. Any such amendment, 
modification, or termination may apply to both current and 
future participants and their dependents and beneficiaries.

BENEFITS VALUE PROPOSITION EDUCATIONAL ASSISTANCE PROGRAM 
Your professional development is encouraged and 
supported, which is why FCNM provides employees 
with financial support to pursue specific courses and 
educational programs to enhance skills in current or 
future work-related areas associated with the Farm 
Credit System. Employees may be eligible after 12 
months of full-time employment to apply for the 
Educational Assistance Program. 

HEALTH PLANS

WELLBEING WITH HEALTHY RETURNS

PAID TIME OFF

We offer comprehensive and competitive medical,  
dental and vision benefits. Our medical plans pay 100% 
of in-network eligible charges for routine preventive care 
services. Our network of doctors and hospitals help you 
and your family improve or maintain your health.

HealthyReturns offers a wide range of tools and 
benefits to help you and your family achieve your 
well-being goals. Whether you want to eat better, focus 
on your weight or make financial wellbeing a priority, 
HealthyReturns has you covered.  

Farm Credit understands the importance of balancing 
a fulfilling work life and personal life. We know that 
you are at your best when you have the opportunity 
to relax and disconnect from work.  We provide paid 
time off that allows you time for vacation, illness, 
volunteering, caring for a family member and more.  

As a full-time employee, you will accrue a minimum 
of 84 hours of vacation in your first year, and you can 
expect periodic increases to your vacation throughout 
your tenure. You will also accrue 120 hours of sick 
leave in your first year. Both can be rolled over to the 
next year. We also observe 10 paid holidays.

We are committed to:
• Helping you live well

• Providing you with access to competitive,      
   comprehensive and sustainable benefits

• Providing a variety of resources to support your           
   physical, emotional and financial well-being

Saving today for tomorrow is one of the smartest moves you 
can make. That’s why Farm Credit of New Mexico offers you a 
generous, competitive and flexible 401(k) Retirement Plan for 
your financial well-being. FCNM matches your contributions 
– dollar for dollar – up to 6% of your eligible pay per paycheck. 
In addition, FCNM makes a 3% contribution to your 401(k) 
Plan. For the employer match and fixed contribution portion of 
your 401(k) account, you are fully vested after four years.

RETIREMENT/401(K) PLAN


